WORKING FOR VOSA – THE BENEFITS

Besides the opportunity to make a real difference to road safety, crime and the environment, there are many other benefits of working for VOSA including some of the best training and terms and conditions in the labour market as follows:

Main terms and conditions

Reward and Recognition

Specific salary for advertised roles are detailed in the candidate information pack which you can download from the Civil service jobsite  

VOSA values its employees and recognises exceptional performance and contribution through its Performance Related Pay, Special Performance Bonus and VOSA Values schemes.
Pension 

As a member of the Civil Service, all employees are eligible for a range of competitive occupational pension schemes and stakeholder pensions proving the flexibility to choose the pension that suits their particular circumstances.  For further information please visit the 
Civil Service Pensions 
[1] website.

Working Hours and holiday

Hours of work are 37 hours per week, (36 in London) excluding lunch breaks. Holidays are 30 days per year plus 8 paid Bank Holidays and 2½ Privilege Days.  
Other Benefits

Training and development

VOSA offers first-class training and development for all its employees.  Reflecting VOSA’s commitment to ongoing development and performance improvement, VOSA operates a performance appraisal scheme which includes regular reviews and feedback.  

Employee Assistance Programme

VOSA takes employee wellbeing seriously and has an excellent Employee Assistance Programme available to employees and immediate family members living in their household.  The free independent and completely confidential service, provided by our occupational health provider CiC Maitland offers information, support and counselling and can be accessed 24 hours a day 7 days a week, 365 days a year.  The information service covers a huge range of issues of both a practical and personal nature including legal, financial and child/eldercare. The service can be accessed by telephone or on-line and is there to help VOSA employees with whatever life throws at them. 
Childcare Vouchers / Salary Sacrifice Scheme

Parents can exchange up to £243 per month tax free of their salary to be used for childcare vouchers.
‘Your Reward’ Discounts and Cashback

This is a free provision available to all VOSA employees offering considerable savings through an on-line directory of over 1500 discounted retail and cash-back offers.

Subscription based benefits

As a Civil Servant, employees are also eligible for membership of the following bodies who offer considerable benefits and money-saving offers: 

· The Civil Service Motoring Association (CSMA) is the UK’s largest private home, leisure and motoring organisation. They offer their 350,000 members exclusive and money saving benefits.  www.csma.uk.com; 

· Civil Service Sport and Leisure is an employee welfare body that offers valuable events, activities and services to all civil servants and others to help improve the health, well-being, engagement, morale and effectiveness of the service as a whole – www.cssc.co.uk  
· The Civil Service Insurance Society (CSIS) provides a range of insurance products to people who work, or have worked, in the civil service plus their partners. – www.csis.co.uk

· The Civil Service Benevolent Fund (CSBF) is one of the largest occupational benevolent funds in the UK and the principal charity for Civil Service staff and their financial dependants. We aim to provide services which meet the changing needs of a modern Civil Service workforce. For further information visit the website – www.csbf.org.uk ; 

· Benenden Healthcare Society, who are a non-profit organization specialising in the provision of discretionary healthcare services.  Personal healthcare is available at reasonable rates as an affordable alternative to private medical insurance. or further information visit the web site – www.benenden-healthcare.org.uk .   

Trade Unions

For the purposes of negotiation VOSA recognises the following trades unions:
- PCS
- Prospect
- Unite

If employees wish to join a trades union then they are encouraged to join one of the three that VOSA recognises.    
