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Revised – to be revised annually

Introduction
The Race Relations (Amendment) 
Act 2000, the Disability Discrimination 
Act 2005 and the Equalities Act 2006 
place responsibilities upon the DVLA 
and its staff to promote equality under 
the public sector duties. There are a 
number of additional specific duties 
that we must implement. 

The actions listed in the plan explain 
how we will comply with these duties.  
We believe that  the promotion of  
equality should  be central to the way 
we work and this plan will help 
that happen. 

Purpose of this plan 
This single Diversity Action Plan brings 
together the existing separate action 
plans for race, gender, disability and 
human rights into one plan to make it 
easier to manage actions and report 
on progress. 

It explains what we will do to meet our 
responsibilities under the public sector 
duties on race, gender and disability, 
and the regulations on religion and 
belief, sexual orientation and age. 

We take our responsibilities under this 
legislation seriously and our Diversity 
Policies reflect our further commitment 
to fairness in the workplace.

Reviewing the Plan 
A revised plan will be agreed in 2012 
and every three years after that.

Leadership
Leadership and engagement in every 
part of the DVLA will be needed 
to make the plan successful and 
communication from our leaders is an 
important part of our commitment.

Outcomes  
We approach diversity by recognising 
that staff and customers may well 
have not one but several of these 
issues relevant to them. By accepting 
this we can provide a better use of our 
resources to manage diversity issues 
and improve the way we deal with 
staff and customers in compliance 
with the law.

Publication
The Department for Transport (DfT) has 
four separate equality schemes: race, 
disability, gender and human rights. 
We, along with other DfT Agencies, 
produce action plans that are 
included in the DfT Schemes and are 
published by them.

In addition, this plan will be published on 
our intranet and the DVLA Internet site.
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